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Regional Disparities: Taking into Account
Labor Market Environment

Classification of employment office districts in Germany

Type | (5): metropolitan with favorable labor market

Type lla(6):  metropolitan with above average unemployment

Type lIb (11):  metropolitan with high unemployment
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Type Va (7):  metropolitan with high unemployment
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Type Vb (11):  rural with high unemployment

Deggendorf
BUG waiblingen  pgjen

Stuttgart  Goppingen
Nagold/

Pforzheim dshut/Pfarrkirchen

CENCERCNCONNN

Type Vc (17):  rural with severe labor market conditions
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(in days, measured in June 2014)

|dentifying Potential for Improvement

unemployment duration different labour market environments

Average: 142.4
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Consistency of target system and target agreements

Target agreement
Evaluation of
competences
Evaluation of leadership

target

agreements

derived from Additional evaluation factors
target
system

specifiaction
for
strategic business
units

Evaluation of personal performance

Percentage of unemployment prevention

Percentage of integrations
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